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FOREWORD 


The Constitution of Ghana incorporates main elements of the United Nations Standard 
Rules on Equalisation of opportunities for Persons with Disabilities (PWDs). These rules 


further provide an important framework ror the Ghanaian Policy to achieve equalisation of 
opportunities for Persons with Disabilities. 


The enhancement of measures and policies however require further articulation through 
accelerated and increased programme interventions. This policy document therefore, 
identifies and defines key areas for policy intervention in Ghana for Persons with 
Disabilities. 


For a long time the main objective of disability policy was to care for and help the 
individual with disability to cope with his/her situation. 


In accordance with the philosophy underpinning that policy, it was natural to build 
institutions with persons with disabilities living their own lives, apart from their natural 
families and communities. 


Awareness grew among PWDs, however, during the 1960s, that their needs and aspirations 
were not sufficiently incorporated into programmes and policies. Despite the training and 
services provided, PWDs met with many obstacles preventing them from fully 
participating in every day life activities. Some of these problems were environmentally 
sensitive and required new conceptualisation of disability and handicap. 


The Disability policy set forth in this document, therefore, recognises and addresses the 
needs of PWDs to receive appropriate training, adequate technical aids and necessary 
support services to increase their capabilities to deal with the task and challenges in life, in 
a dignified manner. 


The policy further introduces adaptations and changes in the environment, structures and 
activities in the general society and legislation in favour of PWDs. 


The main objectives and strategies enunciated in this document emerged through 
consultations, discussions and debates with a wide spectrum of institutions, individuals and 
PWDs themselves. The policy, therefore, represents the collective will of all people 
concerned which is expressed in the objectives and strategies. 


With this policy now in place, actions on disabilities vvill be implemented m a co-ordinated 
manner It is my hope that PWDs and all stakeholdewill not only own this intervention, but 
also ensure that the objectives the policy are achieved to their benefit and to the benefit of 
society at large. 


We in Government shall do all we can to mobilise resources from all available sources to 
ensure implementations, monitoring and evaluation of the policy objectives. 


I therefore appeal to donors and NGOs to support us in this noble cause of improving the 
lives of People with Disabilities. 


ALHAJI MUHAMMAD MUMUNI 
MINISTER 


1. DISABILITY POLICY FOR GHANA 


1.0 INTRODUCTION 


1.1 Background 


No nation can achieve any meaningful and sustainable development without harnessing all 
its human resources. This process must take into consideration the tact that all people 
irrespective of sex, religion and other factors can contribute to the national developmental 
process if given the opportunity. The full participation of every citizen is a right. Yet inspite 
of this realization the needs of persons with disabilities (PWDs) remain a major issue that 
nations, the world over, have been unable to address to any appreciable level. 


In almost all societies of the world, major obstacles continue to hamper the development 
of persons with disabilities, thus preventing them from exercising their rights and freedoms, 
making it especially difficult for them to participate fully in the activities of their societies. 


International laws recognize that it is the responsibility of States to take appropriate actions 
to remove obstacles to the full participation of persons with disabilities in society. 
Numerous international conventions and declarations are committed to uphold, promote 
and protect the human rights of the individual. For example the United Nations Universal 
Declaration of Human Rights unequivocally recognizes the equal and inalienable rights of 
all members of the human family. At the country level, these rights are enshrined in the 
national Constitution and other Laws of the land to promote and protect the rights of all 
citizens. 


Inspite of these provisions, the majority of persons with disabilities do not enjoy 
fundamental human rights. The entitlement to these fundamental rights is frustrated and 
denied by various forms of discriminations, inclusions and exclusions arising from social, 
economic, political, cultural and religious considerations that continue to justify 
inequalities and marginalise people with disabilities on the basis of physiological 
differences. 


The policy development in the disability field is a recent phenomenon. For a long time, the 
main objective of disability policy was to care for and help the individual with disability to 
cope with his/her situation. Disability policy has evolved a substantial element of 
protection for the rights of persons with disabilities. 


In accordance with the philosophy underpinning the disability policy, it was natural to build 
institutions with persons with disabilities living their own lives, apart from their natural 
families and communities. 


The early efforts of the early 1940s and 1950s helped to improve standards of persons with 
disability by introducing the concepts of normalization and integration. The basic idea of 
normalization is that persons with disabilities have a right to live with their families and 
enjoy their natural social environment. At the same time it was realized that persons with 
disabilities would require other forms of preparation and support to cope with the 
difficulties they were bound to encounter in the open society. 


Thus, in the 1970s, the shortcomings of the surrounding society were brought into sharper 
focus by the introduction of the dual concept of environment and disability. This concept 
recognizes both the needs for support for the individual and the need for change and 
adaptation of the surrounding environment, structures and activities of the general society 
in favour of persons with disabilities. 


Awareness grew among persons with disability, during the 1960s, that their needs and 
aspirations were not sufficiently adhered in programmes and policies. Despite the training 
and services provided, persons with disabilities met with many obstacles preventing them 
from fully participating in every day life activities. Some of these problems were 
environmentally sensitive and required new conceptualization of disability and handicap. 


The disability policy set forth in this document therefore recognizes and addresses the need 
for persons with disabilities to receive appropriate training, adequate technical aides and 
necessary support services to increase their capabilities to deal with the task and challenges 
in life, in a dignified manner. 


The policy further introduces adaptations and changes in the surrounding environment, 
structures and activities in the general society and legislation in favour of persons with 
disability. 


1.2 Macro-Economic Policy and Persons With Disabilities In Ghana 


After a period of relative prosperity in the 1960s, Ghana entered into a period of economic 
decline during the 1970s culminating in the virtual collapse of the economy in the 1980s. 
With major reduction in the GDP, three-digit inflation, a large account budget deficit, the 
economy virtually collapsed. Inappropriate macro-economic policies contributed to the 
poor performance, with the economy declining on an average of about 10 percent per year 
during the period 1975-1983. 


Other reasons for the crisis were external (the second oil stock interest rate increases and 
terms of trade deterioration), but the mam reasons were internal (i.e., conditions of gross 
over valued exchange rates, excessive price and trade controls, inefficient and overblown 
state sector, political instability and general corruption.) 


After a complete political turn-around, Ghana implemented a comprehensive programme 
of Economic and Structural Adjustment (the ’Economic Recovery Programme” since! 


983), the success of which in terms of growth and monetary stabilization made the country 
a model case of structural adjustment. 


The repercussions of the macro-economic developments were particularly difficult on 
persons with disabilities because of the harsh impact of the socio-economic measures on 
the life conditions of the most vulnerable groups in Ghana. 


1.3 Vision 2020 And Persons With Disabilities 


The tenets of the Vision 2020 document complements and accords efforts to enhance the 
dignity of all citizens to contribute to the nation’s wealth and to enjoy its prosperity. 
Integrating Persons with Disabilities in the mainstream of social and economic life of the 
communities, would significantly contribute to achieve the Vision of ’poverty reduction, 
employment creation and improvement in rural incomes”. There is growing consciousness 
for the full utilization of human resources, which integrates Persons with Disabilities into 
normal life through regulation of opportunities as a goal. 


1.4 The Constitution (1992) 


The 1992 Constitution of Ghana provides the protection of the rights and enhancement of 
opportunities for Persons with Disabilities. 


1.5 Vision. 


Both the 1992 Constitution and the vision 2020 document advocated for the integration of 
PWDs into mainstream of the economy. In this regard, Government will seek to put in 
place the necessary regulatory measures to promote the enabling environment for the total 
integration of PWDs into the Ghanaian society, by improving their access to education and 
other social amenities; improve their employment opportunities and enhance their income 
earning capacities. To achieve this requires a clear-cut policy. This policy document seeks 
to present Government strategies for mobilizing and integrating PWDs into the mainstream 
of the socio- economic life of the communities in which they live; and by so doing, ensure 
that PWDs do contribute to achieving the national vision of poverty reduction and 
improvement of their living conditions. 


1.6 Mission 

The mission of this policy may be summarized as follows:- 

* to enact appropriate legislation , and make functional existing ones, to promote the full 
integration of PWDs into the national economy and to protect their rights as citizens of 


Ghana as defined by the Standard Rules of the Equalization for Persons with Disability; 


e to create an enabling environment for PWDs, to promote their economic well being and 
to enhance their capacity to perform better to improve their socio-economic status; 


* to create awareness on the plight of PWDs and to whip up national support (including 
the use of local resources) to promote their welfare 


1.7 Assumptions 


The realization of the basic tenets of this policy document would rest 01 the ease with 
which some assumptions may be met as follows:- 


e That the Government actually recognizes the role that PWDs can pla^ in the socio- 
economic development ot the country and has the desiie to have them play that role. 


Remarks 


Both the Vision 2020 document and the 1992 Constitution have given recognition to PWDs 
and their tole towards socio-economic development of the country. 


e That the Government is ready to commit resources to addressing issues identified and 
discussed in the policy document. 


Remarks 


In the face of tight fiscal controls, theie would be need for collaborating institutions to have 
relevant programmes with budgets for their implementation. There will also be the need to 
share resources among collaborating institutions. The Government itself may have to be 
committed to providing resources to implement the programmes and to interest the donor 
community to assist, as part of the overall poverty reduction programme of the 
Government. 


° That collaborating institution are ready to co-operate to implement the 
action plan. 
Remarks 


Several of the institutions are weak and would have to be strengthened to enable them play 
their role. 


1.8 Justification 


There are obvious benefits for the design and implementation of a disability policy. These 
may include the following:- 


° That Ghana as a signatory to the UN Universal Declaration of Human Rights, would 
be fulfilling her international obligations. 


° That such a policy seeks to integrate PWDs into the economy and in so doing 
harnessing the use of all her human resources for national development, and 


That PWDs would be assisted to be independent and to improve their social well- 
being rather than having them dependent and perhaps condemned as social 
parasites. 


2. AN OVERVIEW OF DISABILITY 
IN GHANA 


2.1 Major Forms of Disability in Ghana 


The term ’disability’ summarizes a great number of different functional limitations 
occurring in any population in any country of the world. ” People may be disabled by 
physical, intellectual or sensory impairment, medical conditions or mental illness. Such 
impairments, conditions or illness may be permanent or transitory in nature ” 


Difficulty in seeing and in moving constitute 63 per cent of disabilities for both males and 
females. hOther categories of disabilities also occur generally in the same order and level 
for both males and females. The general conclusion is that, there are virtually no gender 
differences in categories of disability in Ghana 


This conclusion may be surprising and rightly so. However from Region of residence angle, 
in terms of disability rates, a different and more meaningful picture emerges. 


Disability rate by region by sex 


e Greater Accra stands out as the Region with the highest disability rate, which is almost 
the same for both males and females. 


e Central Region has the highest rate for females and the second highest (after neighbouring 
Western Region) for males. 


e The rate for the Volta Region for both sexes is lower than that of Greater Accra and the 
two (2) coastal Regions to the West. 


e The predominantly Akan Regions of (Eastern, Ashanti and Brong Ahafo) have similar 
pattern of disability for both males and females and below the national level for both sexes. 


e The rates for the three northern-most Regions appear to be exceptionally low relative to 
the other Regions. This may be explained in terms of under enumeration as well as cultural 
hesitation to give information on disability to strangers. 


e Rates for females are higher than for males in all Regions except the Northern Region, 
which may be explained by selective enumeration. 


Female disability represents a higher proportion (55.1 per cent) than males (44.9 percent) 
in all Regions except the Northern and Upper East Regions. 


For each Region, the ’sight’ disability ranks high for both males and females. The range is 
from 59.0 percent (females) and 55.1 per cent (males) for Greater Accra to 38 per cent 
(females in Ashanti) and 36.5 per cent (males in Brong Ahafo). 


The ’moving’ difficulty represents the second leading category of disability for all Regions 
and for both sexes with a greater incidence recorded among females. The ranges vary from 
44.7 per cent for males and 39.0 per cent for females in Upper East to 20.5 per cent for 
females and 23.5 per cent for males in the Eastern Region. 


The learning’ disability, the third leading category, is slightly higher (14 per cent) for 
females than for males (13 per cent). This disability ranges from a low 2.4 per cent in the 
Upper East to 24 per cent for males in Brong Ahafo and 27.7 per cent for females in 
Ashanti. 


For the *hearing/speaking’ category males recorded a slightly larger proportion (11 per 
cent) than females (10 per cent). Further more, the proportions range from 4.8 per cent 
(females) and 5.8 per cent (males) in Greater Accra to 17 per cent for females in the 
Northern Region and 14.1 per cent for females in Ashanti. 


3. DEMOGRAGHIC 
CHARACTERISTICS OF PWDS 


3.1 Age and Disability 


Age is an important factor in understanding the nature, pattern and severity of disability. 
Some disabilities are with the individual at birth, some strike early in life, while others 
occur later as one is exposed to specific risks of specific disabilities. 


The ages under fifteen (15) years are substantially under reported. This may be due to the 
fact that at the younger ages, specific disabilities may not be sufficiently developed to be 
observed by, or communicated to strangers. 


The sex ratios indicate that while at ages under 6 years, one may expect 100 males with 
disability to 108 females with disability. This increases to 124 females with disability to 
100 males with disability in the prime of life, ages 16-55 years. This makes manifest the 
importance of the age and sex factor. 


3.2 Socio-Economic Factors and Disability in Ghana 


About 53 per cent of women with disability are with no education compared with 37.3 per 
cent of males with disability. Nationally, 44 per cent of Ghanaians were without basic 
education in 1994. Even when PWDS manage to enter the formal educational system, they 
hardly manage through primary education. About 17.5 per cent of PWDs had primary 
education compared to 25 per cent of total population. It, however, has to be noted that the 
few that mange to battle their disabilities off and persevere through the formal educational 
system do succeed, attain higher levels and in most cases distinguish themselves in their 
career. 


3.3 Economic Activities of People with Disabilities 


Data available indicate that the rate of employment of PWDs (69 per cent) is much lower 
than that of the general population (80.2 per cent); furthermore, the proportion unemployed 
(14 per cent) is much higher than that of the total population (23 per cent). Even if PWDs 
are reported to be employed, the question arises as to the quality and level of employment 
and with what constraints and frustrations? The question is not necessarily a quota of 
employment for PWDs. It is rather a question of equipping the PWDs with appropriate 
skills and competence to make them self-reliant. It is important to provide incentives to 
employers to employ PWDs. It is more important to also ensure good care and conditions 
of work for the PWDs whose working conditions are often dehumanizing. 


3.4 Marital Status of Persons with Disabilities by Sex 


Disabilities take different forms and are of different severity. Some disabilities affect the 
physical appearance of the individual. But physical appearance is an important 


consideration in marriage, which remains the ultimate goal of most Ghanaians, male and 
female. 


Data available indicate a more stable marriage for male PWDs than female PWDs. Female 
PWDs proportionately recorded a higher divorce rate and widowhood, about four (4) times 
that of male PWDs. It is difficult to explain this situation except that widowed females with 
disabilities might find it more difficult to re-marry. It is equally difficult to explain the 
substantial difference between male and female divorcees. 


3.5 Average Number of People in Household with a Disabled Person. 


There is increasing awareness of integrating persons with disabilities in their own families 
in their own communities. It is therefore important to know the number of non-PWDs a 
PWD lives with. In a large household whose members’ attitudes to disability are positive, 
the PWD member is likely to be integrated and catered for. The gender of the household 
head (male or female) is equally important and affects the conditions under which the PWD 
lives in a household. Generally, women heads are more receptive to the needs of PWDs 
than men. 


4. CONSTRAINTS AND KEY AREAS 
FOR POLICY INTERVENTIONS 


4.1 CONSTRAINTS 


4.1.1 Lack of Awareness 


There are basic negative perceptions and prejudices occasioned by superstitious beliefs. 
For example, in many communities in Ghana, a person born with some disability or who 
becomes adventitiously disabled is precluded from holding any traditional position. In 
other cases such persons are either destroyed at birth or concealed from public view 


In certain homes PWDs are over protected thus rendering them permanently dependent on 
members of the family in particular and society in general. PWDs are regarded as a segment 
of society incapable of contributing to the national development process. ”’ 


Inadequate financial resources for the dissemination of information on disability issues 
relating to PWDs and the absence of institutional linkages between Organizations 
responsible for PWDs, (OPWDs) and other institutions involved in education have 
contributed to the awareness gap. The attitudes of some PWDs themselves to Government 
and community efforts leave much to be desired. Most PWDs have remained adamant in 
their own perception regarding disability. They want to be pitied and spoon-fed. They have 
rejected all attempts aimed at helping themselves. 


4.1.2 Lack of Adequate Information and Facilities 
Information is geared mainly towards the able bodied and below are basic examples:- 


e Absence of subtitles on TV programmes for PWDs and inadequate facilities for 
sign language programmes on TV and public fora; 


e Lack of information in both private and public sectors about the needs and 
capabilities of PWDs including insufficient awareness on the part of the Ministry 
of Communications concerning the information needs of PWDs; 


e Lack of access to spoken information (lectures, debates, etc.) for the hearing- 
impaired persons and lack of library facilities in audiotapes, Braille, etc. for PWDs. 


e Inadequate provision of interpreters and special telephone facilities when and 
where needed by PWDs; 


e Inadequate data on nature and extent of disability in Ghana occasioned by 
insufficient budgetary provisions for statistics on disability to the extent that the 
Ghana Statistical Service (GSS) provides no information on PWDs and so no 
accurate records kept on the various categories of PWDs in Ghana. 


4.1.3 Inadequate Education and Educational Facilities 


There is a general ignorance of the potential and need of educating children with disabilities 
(CWD) due to inadequate financial resources to embark on a massive public education on 
the benefits of educating CWDs. Inadequate financial resources have also resulted in 
insufficient numbers of specially trained teachers and specialized schools, and inadequate 
educational infrastructure, equipment and special educational aids for CWDs. There is also 
the lack of financial support to enable specialist educators of PWDs to participate in 
national and international conferences and workshops and to run in-service workshops 
resulting in the lack of commitment on the part of teachers specially trained for PWDs. 


4.1.4 Lack of Employment Opportunities 


Even though there are national policies concerning the employment of PWDs, the 
commitment to develop such services has often not been made or implemented. For 
example, the mandate for the establishment of Disablement Employment Centers at all 
Public Employment Centers (PECs) for the sole purpose of securing jobs for PWDs is yet 
to be enforced in centers beyond Accra. Neither is the job quota of one half per cent (0.5%) 
to be reserved for PWDs being enforced, even in the public sector. 


The employment of PWDs may be determined by the effectiveness of prevocational and 
vocational training of PWDs. Due to the current state or ire arts, large numbers of PWDs 
are confined to training in very restrictive vocational learning environment (trades and 
crafts). If PWDs are being primarily educated and trained to enter competitive employment 
markets, the concept of training of PWDs will have to be expanded to include semi skilled 
and highly skilled training activities. The nature and extent of employment opportunities 
may also be determined by the creativity of placement officers at the Disabled Employment 
Centers (DECs) 


In considering what work PWDs can do it will be assumed that the great majority of PWDs 
could do something. The Placement Officer (PO) is therefore a significant factor in their 
successful employment. The range of impairment and their severity are so wide that 
abilities will have to be examined individually for each job. Those without the requisite 
training in developmental disabilities are likely to find the task insurmountable. The need 
for intensive placement activities for assessing PWDs is therefore, of fundamental 
importance. Qualified PWDs in employment need to be given training as POs to perform 
efficiently and be able to assist in such jobs. 


Another subtler barrier to employment of PWDs is the attitude of prospective employers. 
Four misconceptions seem most prevalent. PWDs are often perceived as: 
e ’some one else’s responsibility’ 
they must be constantly supervised’ 
’they can best be served in isolated self- contained setting’ 
they are incompetent’ 


When these attitudes permeate the business and industrial communities (and to a large 
extent the entire society), it is unlikely that a prospective employer would be compelled by 


legislative instrument to offer them employment. With the tacit recognition that the 
employment of PWDs often entails some problems the 1992 Constitution mandates special 
incentives far business organizations that employ PWDs in significant numbers section 
25(7). Yet, the nature and modalities of such incentives have not been identified or 
clarified. Moreover, the guidelines for the employment of PWDs as stipulated in the L1632 
of 1969 can be a disincentive to prospective eaiplcfcers because of the extra paper work 
that the instrument demands.Government can give appropriate incentives (tax concessions) 
to establishments and employers who respond to its mandates. Reduction of reporting 
requirements and fewer legulations can be added incentives. 


There appear to be little or no collaboration among Disablement Employment Centres in 
the public sector. POs will have to work for greater collaboration between the public and 
private sectors to assist PWDs. Such partnerships are likely to enable public agencies to 
provide preparatory training and support services and industry could provide training and 
employment. 


Certain environments limit the employment options for PWDs. Many qualified and skilled 
PWDs cannot be employed in the Ministries (Accra) due to architectural and design factors. 
Buildings and their accessibility are important reminders that rehabilitation does not 
necessarily mean retaining the individual, but in certain instances, mandating an alteration 
in the environment to meet individual needs. 


Employment opportunities for PWDs in the competitive employment market have been a 
global problem, It is currently more acute in Ghana where large numbers of school leavers 
go without jobs. When the problem of regular school-leavers are so great, those of the 
PWDs are unfortunately neglected. Vocational rehabilitation of PWDs in Ghana has been 
geared towards self-employment. But the programme has not yielded the desired or 
maximum results. In the early 1960s, those who completed training from Government 
Rehabilitation Centers were provided with working tools, materials and some money to 
start their own businesses. This assistance was terminated a long time ago due to lack of 
funds (sector labour market information bulletin, vol.1 October 1993, MESW),. 


Regulations on employment of PWDs in Ghana are specified in Part II of the Legislative 
Instrument (L1632), Transfer Labour Regulation 1969. The Instrument provides guidelines 
for the employment, termination of appointment, and conditions of service of persons with 
disabilities. It specifies among others: 


e The establishment of Disablement Employment Centres (DEC) to be attached to all Public 
Employment Centres (PEC) for the purpose of registering PWDs who seek employment 
and securing employment for them. 


e The establishment of a National Council on PWDs to advise and assist the Minister in 
matters relating to employment and training old PWDs (Regulation 33) (Refer to structure 
and functions of council in Appendix (2) 


e The institution of a quota of posts for PWDs in both the public and private sectors 
(Regulation specifically enjoins an employer to set aside a quota of one half per cent (0.5 
per cent) of his total labour force for the PWDs to be employed in sedentary jobs which 


mav include clerical work, machines operating, typing, packaging, telephone operating 
or other jobs requiring higher skills). 


An important aspect of L.I. 632 concerns the person who becomes disabled while in 
employment. Regulation 30 directs that the employment of a person shall not cease upon 
disablement if he/she is capable of doing same or some other corresponding job in the 
establishment without the need for further vocational training or rehabilitation. The 
employment of such a person can onlv be terminated if such corresponding job cannot be 
found. In such a case a termination notice which will not be shorter than one month will be 
given. 


4.1.5 Constitutional Provisions. 


The welfare of persons with disabilities is further enhanced in the 1992 Constitution. 
Article 29 of the Constitution specifies the rights of PWDs. Among these are his/her rights 
to positive discrimination in the business and employment sectors. Section 7 of Article 29 
states that: ’Special incentives shall be given to PWDs in business and also business 
organizations that employ PWDs in significant numbers.” 


Despite the statutory provisions and intervention, there still exist quite a considerable 
number of constraints, which inhibit the employment of PWDs in establishments. 


4.1.6 Restrictive Employment Opportunities 


The nature and extent ot employment opportunities may be determined by the effectiveness 
of pre-vocational and vocational training of disability, severity and associated problems. 
The population of PWDs in Ghana is capable of obtaining gainful employment in a wide 
range of fields such as vocational, technical and managerial positions. Due to the current 
state of the arts, large numbers of PWDs are confined to training in very restrictive 
vocational learning environments (trades and crafts). 


If persons with disabilities are being primarily educated and trained to enter competitive 
employment markets, tIhen the concept of vocational training of PWDs will have to be 
expanded to include semi-skilled and highly skilled training activities. 


4.1.7 Lack of Professionally Trained Placement Officers. 


The nature and extent of employment opportunities may also be determined by the 
creativity of placement officers at the Displacement Employment (DECs). In considering 
what work PWDs can do, it will be assumed that the great majority of PWDs could do 
something. The Placement officer is therefore a significant factor in their successful 
employment.The range of impairments and their severity are so wide that abilities will have 
to be examined individually for each job. Placement Officers without the requisite training 
in developmental disabilities are likely to find the task insurmountable. The need for 
intensive placement activities for assessing PWDs is therefore of fundamental importance. 


Qualified PWDs in employment need to be given training as Placement Officers to perform 
efficiently and be able to assist in such jobs. 


4.1.8 Inappropriate Constructional Facilities 


Vehicle dealers continue to import only conventional vehicles with little or no concern at 
all for the transportation needs of the handicapped. Road design, road construction and 
reconstruction and the provision of roadside infrastructure such as pavements, traffic signs, 
etc, hardly take into account the need of the transportation of the handicapped. Terminal 
facilities within the various modes namely, road, rail, air and water do not have facilities 
and designated areas for use by those who fall within the class of reduced mobility. The 
regulatory framework within which driving licenses are administered excludes those 
suffering from physical disability from holding a driver’s license. Inadequate enforceable 
provisions in building codes and standards for necessary policy guidelines in the design 
and construction of buildings, roads, streets, sports arena and recreational facilities have 
not helped to promote the easy movement of PWDs. 


Absences of ramps in architectural building floors do not provide safety to most PWDs and 
roads and street crossings do not provide guidance to PWDs. There is lack of suitable 
pavements for people using wheel chairs, etc. and usually the slippery nature of roads, 
ramps and culverts constitute barriers and therefore problems for PWDs. 


There is also the absence of environmentally friendly drainage structures. Absence of lifts 
and escalators on tall buildings as well as the lack of suitable railings to give support and 
guidance to entrances and corridors make movement of PWDs difficult. 


4.1.9 Lack of Adequate Medicare for Early Detection 


Generally, there is absence of programmes by multi-disciplinary teams of professionals 
for early detection, assessment and treatment of impairments. This coupled with 
insufficient adequately trained and equipped and para-medical personnel on disability care 
and inadequate health infrastructure for PWDs at the various levels of health assessment 
and care PWDs, together worsen the plight of PWDs. There is also absence of regular 
screening of children for early signs of disability and insufficient encouragement and 
motivation for locally produced assistive devices for PWDs as well as insufficient 
physiotherapy facilities for PWDs. 


4.10 Females with Disability (FWD) , 

FWDs face more discrimination and prejudices at the household and cornmunity levels 
than men. They lack access to education and training. They also suffer exploitative and 
abusive practices in society coupled with ineffective legal provisions to protect their rights. 
4.11 Security Services 

Keeping criminals in safe custody and effecting a moral transformation of them requires 


persons who have full possession of their mental and physical faculties, whille assisting 
them with other facilities. In Ghana, for example: 


e PWDS are not recruited into the Prison service. 


e The re-enactment training is rigorous, long and such that persons with disabilities may 
not endure such training. 

e Prison work entails certain hazards that make the Prison environment a potentially volatile 
one, which can only be contained by able-bodied persons. 

e There are no wheel chairs to carry paralyzed prisoners. 

e Persons with hearing and sight disabilities do not benefit from any rehabilitation 
programmes since there are no trained Prison staff who can use the sign language to handle 
these or teach the blind to learn Braille. 


4.12 Culture 


Negative traditional practices discourage the utilization of the creative artistic and 
intellectual potential of PWDs; due to: 


e Lack of correct and reliable information by opinion leaders, PWDs themselves and the 
general public about disability issues. 
° Negative societal attitudes and stereotyping relating to PWDs. 


4.13 Recreation and Sports 
PWDs are excluded from recreation and sports due to: 


e Absence of specially fitted instruments and facilities for PWDs to participate in sports. 

e Inadequate sporting activities for PWDs and existence of barriers to sporting/recreational 
activities. 

e Lack of involvement of PWDs in planning recreational/sporting activities at all levels. 

¢ Shyness on the part of PWDs to expose themselves for people to see them. 

e Absence of regular sporting activities for PWDs. 

e Lack of training facilities and trained personnel. 

e Lack of information about the availability of sport for PWDs. 

e Prejudice relating to the sporting capabilities of PWDs. 

e Inaccessibility to sporting facilities. 


4.14 Social Rehabilitation 

Difficulties include: 

e Lack of simplified, appropriate technologies for PWDs and their communities. 
e The design of human settlements is normally not disability-friendly. 


e Lack of self-advocacy on the part of PWDs. 
e Artificial barriers to promoting full integration of PWDs. 


4.15 Community Based Rehabilitation 


Community rehabilitation of PWDs in Ghana is constrained by a number of intricately 
related factors particularly: 


e Attitudinal, social, cultural and religious prejudices and practices. 

e Misconceptions and lack of information about disability which widely 

prevail at all levels of societv 

e Ignorance of what can be done to help children with disability and the consequent 
fatalistic attitude to intervention. 

e Misconceptions commonly held that ”cure” of a disability is possible only by medical 
(Western/Technology) or spiritual traditional therapy, if only the right practitioner can be 
found. 

e Attitudes of PWDs themselves to disability, what it means and what PWDs themselves 
can do to help themselves to be self reliant. 


5. POLICY GOALS, OBJECTIVES 
AND STRATEGIES 


The mainstreaming of PWDs into the national economy requires specific actions to be 
taken to create awareness of the plight of PWDs, provide the enabling environment for 
PWDs to operate and promote their security and rehabilitation. 


5.1 The following are the policy goals:- 


The long-term goal is to fully mainstream all PWDs into national development process and 
improve their quality of life through the equalisation of opportunities by the year 2020. In 
the short and medium term the policy will raise public knowledge on disability and improve 
the confidence and respectability of PWDs by the year 2010. 


5.2 The policy objectives 
5.2.1. In pursuant of above goals, the policy shall adopt the following objectives: - 


e To conscientize Ghanaians on the rights, potentials and the responsibilities of both 
society and PWDs on disability issues. 

e To generate and disseminate relevant information on disability. 

e To create an enabling environment for the full participation of PWDs in the national 
developmental process. 

e To ensure access of PWDs to education and training at all levels. 

e To facilitate the employment of PWDs in all sectors of the economy. 

e To promote disability friendly roads, transport and housing facilities. 

e To ensue access of PWDs to effective Health Care and adequate Medical Rehabilitation 
Services. 

e To ensure that females with disabilities (FWDs) enjoy the same rights and privileges as 
their male counterparts. 

e To ensue that law enforcement personnel in cases of arrest, detention, trial and 
confinement of PWDs take into account the nature of their disabilities. 

e To encourage full participation of PWDs in cultural activities. 

e To ensure access of PWDs to the same opportunities for recreational activities and sports 
as other citizens. 

e To promote Community - Based Rehabilitation Programmes (CBRP) as a means of 
accelerating the mainstreaming of PWDs. 


5.3. Implementation Strategies to Achieve the Objectives 


5.3.1 Objective 1 - Conscientize Ghanaians on the rights, potential and 
responsibilities of both Society and PWDs. 


Strategies: 


Supporting information campaigns at the National, Regional, District and Community 
levels concerning disability policies and enforcing the message that PWDs are citizens with 
the same rights and obligations as other citizens. 


Introducing multi-sectoral programmes to sensitize PWDs of their rights, obligations and 
their potentials through literacy campaigns in general and literacy programmes in 
particular. 


Encouraging and motivating the private sector including civil society organizations to 
contribute to awareness raising. 


Encouraging and supporting associations of parents of PWDs to exchange experiences at 
formal and informal meetings. 


Instituting and observing the celebration of National Disability Week as part of the 
programme to raise awareness. 


Mounting programmes to create awareness, emphasising on PWDs rights, potentials, and 
contributions in their communities. 


Instituting the necessary measures to promote the elimination of negative attitudes on 
marriage and sexuality of PWDs. 


Educating and sensitizing the general public, PWDs, and their families about information 
and communication barriers of PWDs. 
5.3.2 Objective 2 - Generate and Disseminate Relevant Information on Disability. 
Strategies: 

- Establishing a data bank on disability, 

- Making information available and accessible to PWDs, 


- Assisting and capacitating District Assemblies to collect, analyze and 
disseminate data on PWDs regularly. 


5.3.3 Objective 3 - Create an Enabling Environment for the Full Participation of 
PWDs In National Development Process. 


Strategies: 
- Enacting and reviewing laws for the equalization of opportunities for PWDs, 


- Integrating disability perspectives into all national planning activities to actively 
involve PWDs and their families in the planning and implementation of 
programmes for them. 


- Establishing District Diagnosis and Assessment Centres (DDAC), and 
appropriately equipping them to carry out verification, observation and assessment 
of especial needs, interventions and placement of PWDs, 


- Establishing Regional Multi-Professional Assessment Centres (RMPAC) on the 
same basis as the DDAC but with higher level facilities, equipment and 


specialists, 


- Ensuring that complex cases are promptly referred to RMPACs for further 
observation, recommendation and appropriate action, 


- Making facilities such as play grounds in early childhood development centres and 
public places accessMe to all children including those with disabilities, 


- Encourage local manufacturers to produce simple aids and equipment for PWDs. 
5.3.4 Objective 4 - Ensure Access of PWDs to Education and Training At All Levels. 
Strategies: 

- Re-structuring the nations! educational system gradually and systematically to 

increasingly become an open and inclusive educational system which fosters early 


socialization of CWDs, 


- Providing sufficient facilities and equipment for all children including CWDs in 
the ordinary school system, 


Admiting all CWDs into local ordinary schools unless otherwise recommended by 
the RMPACs and to equipping all such schools to provide special needs for those 
who require assistance, 


Encouraging the continuation of special schools that will admit only cases referred 
to them by RMPACs, but to transfer children in such special schools whose 


progress is such that they can benefit from ordinary schools without hesitation, 


Ensuring that children placed in such schools receive the maximum benefit of 
facilities which will promote their progress, 


Encouraging young persons with disabilities to be inclusive at the secondary school 
level, 


Providing support and equipment to such secondary schools and teacher training 
institutions, which admit PWDs, 


Building in future, educational institutions for PVYDs without architectural 
barriers and modifving existing institutional structures to be more accessible to 


PVVDs, 


Extending inclusive education to al districts to get CWDs enrolled in the 
communities and getting all schools chalenged to respond to all children. 


Encouraging all Universities and Polytechnics as well as oflier establishments of 
higher learning to admit qualified PWDs in all faculties, 


Encouraging PWDs to acquire technical and vocational education and training, 
both in the public and private sectors, 


Integrating suitable PWDs into the existing regular institutions with expanded 
range of fields, 


Providing guidance and job placement after completion of training, 


Incorporating special education in the curricula of Technical and Vocational 
Teacher Training Institutions, 


Ensuring the teaching of Sign language and Braille writing in Teacher Training 
Institutions (TTIs), 


Ensuring the inclusion of inclusive education in the curricula of TTIs, 
Ensuring the education of CWDs as early as possible, 
Introducing the training on disability issues to attendants of early childhood 


development centers, 


Improving professional training facilities in the area of disability, 


- Motivating PWDs to train and qualify as teachers and obtain teaching appointments 
in both ordinary and special schools, 


- Ensuring that PWDs obtain primary school education and are granted scholarships 
at secondary and tertiary levels. 


5.3.5 Objective 5 - To Facilitate the Employment of PWDs in All Sectors of the 
Economy. 


Strategies: 


- Making specific provisions (need based) for working PWDs and incentive schemes 
(eg. Tax rebates) for employers who engage them, 


- Improving communication at work for the benefit of the hearing impaired, 


- Providing as far as possible, compensation and retraining for persons who become 
disabled on the job and may be re-deployed in other departments within the same 
setup, 


- Training Labour Officers in developmental disability and employing PWDs as 
Labour Officers, 


- Ensuring availability of professionally trained Labour Officers at various 
Employment Centers to find job placements for PWDs, 


- Encouraging Workers and Employers Organizations to co-operate to 
ensure and enhance equitable deployment conditions for PWDs; 


- Empowering PWDs to exercise their rights, particularly in the field of employment; 
- Encouraging PWDs to develop entrepreneurship for self- employment, 


-  Re-organising and optimally equipping existing programmes in Vocational 
Rehabilitation Centers, 


- Encouraging and puting into operation financial and material assistance schemes 
for facilitating access of needy PWDs to resources to enable them start their own 
businesses, 

- Encouraging and motivating various Organizations of PWDs (OPWDs) to 
establish their own production units, 


- Providing and enhancing opportunities for PWDs for career guidance and 
counseling empowering FWDs to enhance their employability, 


- Ensuring the removal of architectural barriers, which limit employment options for 
PWDs, 


- Encouraging PWDs to produce good quality goods and assisting them to dispose 
of their products through joint marketing, 


- Encouraging and assisting PWDs to participate in trade fairs and other exhibitions. 
5.3.6 Objective 6 - Promote Disability Friendly Transport and Housing Facilities 
Strategies: 


- Introducing the necessary legislation to ensure that the transportation system shall 
integrate the needs of PWDs, making effective legislation to protect PWDs and 
imposing responsibility on motorists to respect the rights of PWDs when crossing 
the road, 


- Amending Section 7 of the Road Ordinance of 1952 to permit PWDs to use non- 
conventional vehicles for which they (PWDs) shall be granted tax exemption for 
clearance at the ports, and while the regulations on the issue of driving licenses 
shall be made stricter and more effective, driving licenses shall be issued to persons 
with hearing disability who pass the appropriately prescribed driving test, 


- Demarcating special parking spaces in all major parking lots and reserving them 
for PWDs with vehicles, 


- Providing facilities to enable PWDs move with ease at all airport terminals and 
also issuing pre-boarding passes to make it easier for them to get onto planes to 
avoid the rush period, 


-  Instituting legislative measures that will remove al! necessary pfnsJoal barriers in 
order to ensure and provide access and convenience to PWDs and the elderly, 


- Reserving a specified number of seats on various categories of commercial vehicles 
for PWDs, 


- Ensuring safe barrier-free environment for wheel chair users, 
- Introducing enforceable regulations on vehicle parking on pavements, 


- Making construction of adequate and appropriate laneways (eg roads and ramps) 
to make room for wheel chair users and other PWDs, 


- Introducing mandatory reflective signs and stickers at the rear of wheel chairs to 
enable the public to see users clearly and on time, 


- Educating Ghana Airways crew (air and ground) and Ghana Civil Aviation 
Authority staff on how to serve PWDs, 


- Ensuring that Codes and Planning Standards and Guidelines for all public and 
private buildings are reviewed to take into account disability, 


- Providing existing public buildings, schools, hospitals etc, with stair case rails, 
sloping arms, etc. to facilitate easy access for PWDs, 


- Providing PWDs with enabling facilities such as convenient sitting spaces at all 
recreational centers, 


- Encouraging Estate Developers to include disability friendly designs in their 
estates. 


5.3.7 Objective 7 - Ensure Accesses To Effective Health Care and Adequate Medical 
Rehabilitation Services 


Strategies: 


- Promoting and ensuring the development and supply of health support services 
according to the needs of PWDs, 


- Promoting access of PWDs to the same level of quality medical care within the 
same system as is available to other members of society, 


- Avoiding discrimination in any national insurance scheme against PWDs, 
encouraging mothers to have access to environmental diagnosis and public health 
services to help prevent disabilities, 


- Trainning and equipping increased numbers of multi-disciplinary professionals in 
the areas of early detection of impairments, the provision of primary assistance and 
referral to appropriate services, 


- Incorporating into the national health policy provisions for subsidized general and 
specialist medical care, including rehabilitative operative treatments to the severely 
disabled, 


- Ensuring the availability of subsidized medication and regular treatment for PWDs, 


-  Intensifying Primary Health Care programmes to place greater emphasis on 
awareness campaigns on the possible causes of various disabling conditions, 


- Integrating disability issues into health programmes and /or health education in 
schools, 


- Making Physiotherapy facilities more accessible, and encouraging local traditional 
Physiotherapy and massaging facilities to be employed and their use enhanced, 
where appropriate, 


- Providing early diagnostic medical attention to mothers and all infants at the 
DDACs, 


- Giving parents basic training on symptoms of disability to enable early 
detection, 


- Organizing periodic screening exercises for school children to detect any disability 
or signs thereof, 


- Encouraging and appropriately supporting local development, production, 
distribution and servicing of assistive devices and equipment and disseminate 
knowledge about them. 


5.3.8 Objective 8 Ensure that Females With Disabilities (FWDs) Enjoy the Same 
Rights And Privileges as the Male Counterparts . 


Strategies: 
- Designing programmes for FWDs to acquire skills for income generating activities 
and giving priority to the establishment of income generating skills for women with 


disabilities, 


- Organizing nationwide programmes to empower FWDs in the areas of education, 
health and employment opportunities, 


- Educating policy makers, the general public and PWDs themselves to ensure that 
FWDs exercise their rights, choices and maximize their opportunities without 
prejudice, exploitation and discrimination, 

- Promoting laws and enactment to protect the rights of FWDs 

5.3.9 Objective 9 - Ensure That Law Enforcement Personnel In Cases of Arrest, 
Detention, Trial And Confinement of PWDs Take Into Account the Nature of Their 


Disabilities. 


Strategies: 


- Providing the necessary assistive devices and support services during arrest, 
investigation, trial of PWDs and providing conditions that take the nature of their 
disability into consideration while in prison, 


- | Equiping security personnel with adequate knowledge and skills on disability. 


5.3.10 Objective 10 - Encourage the Full Participation of PWDs in all Cultural 
Activities. 


Strategies: 


- Promoting and encouraging accessibility of PWDs to places for cultural 
performance and services, 


- Ensuring their full participation and involvement in the use of special technical 
arrangements as well as in the development, production and propagation of cultural 
films, theatre and library facilities, 


- Discouraging, consciously, all negative attitudes, stereotypes, discrimination and 
elimination of prejudices against PWDs, 


- Mounting campaigns against specifically identified inimical customs and attitudes 
which prevent PWDs from participating in cultural activities, 


- Sensitizing and educating traditional rulers to discourage traditional practices that 
discriminate against PWDs, 


- Encouraging active and effective participation and involvement of PWDs, their 
families and OPWDs in cultural activities at community, district, national and 
international levels, 

- Making all places and environments of cultural activities disability friendly. 


5.3.11 Objective 11 - Ensure Access of PWDs to the Same Opportunities for 
Recreational Activities and Sports as Other Citizens. 


Strategies: 
- Involving PWDs and OPWDs in planning sporting and recreational activities, 
-  Instituting appropriate measures to ensure that PWDs have equal opportunities for 


recreation and sports, 


- Making available and accessible to PWDs at all levels, special recreational and 
sporting equipment and facilities, 


- Providing information on sports training facilities in the Sport Colleges to PWDs 
motivating and encouraging qualified athletes with disabilities to train as coaches, 


sports reporters, photo-journalists and provide them opportunities to officiate at 
appropriate sporting events, 


- Planning national sporting events and festivals to include events for PWDs, 


- Ensuring full participation of PWDs at the community level recreational and 
sporting activities and modify’ rules to ensure effective involvement of PWDs, 


- Encouraging and motivating OPWDs to organize sporting activities for their 
members and ensuring that PWDs participate fully in sporting and recreational 
activities at national, distnct and community levels, 


- Seeking Mass Media support to project a positive image of recreation and sports 
for PWDs. 


5.3.12 Objective 12 - Promote Community - Based Rehabilitation Programmes 
(CBRP) as Medium of Mainstreaming PWDs. 


Strategies: 


- Ensuring that the national CBRP emphasizes equalization of opportunities and 
community integration of PWDs, 


- Empowering CBRP to promote the rights of PWDs to live within their 
communities to enjoy health and well being and fully participate in educational, 
social, cultural, religious, economic and political activities, 


- Strengthening inter-sectoral and inter-agency collaboration on disability services 
at all levels, : 


- Strengthening Community capacity through resource mobilization and 
development to enhance the integration of PWDs within their natural families and 
their communities, 


- Ensuring PWDs access to regular services and opportunities at the community 
level, 


- Making provision for persons with profound disabilities (persons not vocationally 
trainable) to be in day-care centres. 


6. INSTITUTIONAL FRAMEWORK 


The National Disability Policy Is formulated within the framework of an inter-sectoral, 
multi-disciplinary and inter-agency collaborative perspective, with important roles for 
Government, Persons with Disabilities and their Organizations, NGOs and the 
international community. The focus being an effective, well-coordinated and articulated 
Disability Policy, it is imperative to carefully review the type of enabling institutional 
framework congenial to the effective implementation of the policy. The next step after the 
formulation of the Policy is to designate and commit an organization with the total 
responsibility for the Policy. To this end a National Council on Disability (NCD) with a 
supportive Secretariat, (SNCD) shall be established to work with existing Government 
Agencies, Donors and NGOs for effective implementation and co-ordination of the policy. 


6.1 Structure of NCD 
6.2 Composition of NCD 


The Policy on Disability emphasizes inter-sectoral, mufti-disciplinary and inter-agency 
collaboration and co-operation. This must be reflected in the composition of the NCD, 
which will be headed by a Chairperson appointed by Government in consultation with the 
relevant Sector Ministries and representatives of OPWDs. 


Membership shall include all the major OPWDs and key Ministries, Departments, 
Agencies (MDAs) and Organizations involved in, or affected by, disability issues in the 
Public and Private Sectors. 


The structure, operations and duties of the NCD will be appropriately replicated at all the 
politico-administrative levels (Metropolitan and District Assemblies, etc.). To make 
participation and involvement effective on the NCD, representati\es of Ministries and other 
organizations will be required to be of high ranks in their organizations to be able to accept 
responsibility on behalf of the organization/agency they represent and also have the power 
and authority to commit their organization to its responsibilities to the NCD. The following 
organizations are recommended:- 


- Ministry of Employment and Social Welfare 
- Ministry of Education 

- Ministry of Health 

- Ministry of Finance 

- Ministry of Communications 

- Ministry of Local Government and Rural Development 
- Attorney- Generals Department 

- Department of Social Welfare 

- Ghana Education Service 

- Ghana Association of the Blind 

- Ghana Society of Physically Disabled 

- Ghana National Association of the Deaf 

- Friends of the Mentally Retarded 


- Federation of Disabled Associations 

- Ghana Society for the Blind 

- Action for Disability and Development 
- Crippled Aid Society 

- Echoing Hills 

- Five Independent PWDs. 


6.3 Location of the NCD * 


The NCD will be located in the Ministries, within the Ministry of Employment and Social 
Welfare Block or not too far removed from it while awaiting a specially designed (disability 
friendly) building/construction. 


6.4 Duties of NCD 


Broadly, the Council would be responsible for the formulation of stiategies for a broad- 
based inter-sectoral, mfewlisciplinary involvement and participation in the implementation 
or the policy. It would produce an Organizational Manual on the operations of the NCD 
Secretariat bearing in mind decentralized structures. The duties of the NCD will include: 


- Co-ordination of overall disability activities in Ghana. 

- Being the main Advisory Body to Government on disability issues 

- Making proposals to Government on appropriate legislation on disability. 

- Co-ordination of effective implementation of the Disability Policy. 

- Have responsibility for formulation, implementation, monitoring and evaluation of 
Disability policies and programmes. 

- Mobilization of resources (financial, material, human) deemed necessary for the 
functioning of the Council and its Secretariat. 

- Co-ordination of activities of Organizations of Persons With Disabilities 
(OPWDs). 

- Co-ordination of resources, policies and programme objectives of International 
Organization and NGOs in the area of Disability and PWDs. 

- Registration of Persons with disability in Ghana as well as Institutions, 
Organizations and Associations that provide services, support and/or rehabilitation 
of Persons with disability. 

- Including places at which services are provided for Persons with Disabilities. 


- Playing advocacy role at all levels including lobbying of Parliament Metropolitan 
and District Assemblies for, and on behalf of, Persons with Disabilities. 

- Creation of a data bank on disability 

- Establishment of permanent technical committees of NCD on Research, 
Monitoring and Evaluation, Policy analyses; Education, Communication and 
Information; Training, Employment and Welfare; Health and Rehabilitation; 
Physical Environment to ensure effective coordination and linkages of the policy 
and participation of implementing agencies. Effective articulation of the 
collaboration of all participating agencies for the efficient functioning of the NCD. 


6.5 Secretariat of the NCD 


The Secretariat requires very competent, seasoned and reliable full time personnel to 
operate its activities. It shall be headed by an Executive Director and at least two (2) Deputy 
Executive Directors one of whom must be professionally / technically qualified PWD. The 
Executive Director will serve as the Secretary to the Council. 


6.6 Decentralization 


In line with Government policy on decentralization, the NCD Secretariat shall work closely 
with the political administrative units at all levels to implement the policy. 


6.7 Government Agencies 

The Ministries of Employment and Social Welfare, Health and Education are also key 
actors in the implementation of the policy and shall ensure that they make adequate 
resources available for the implementation of strategies relevant to their sectors. 

6.8 Private Organisations and Non-Governmental Organisations (NGOs) 

The critical role that private organisations and NGOs have been playing in the nation’s 
development cannot be over-emphasised. In this regard, such organisations will be 
encouraged , organised and assisted to deliver services to PWDs. 


6.9 Donor Support 


Donors will be expected to support the implementation of the policy through technical 
and financial assistance packages 


7. RESOURCE MOBILIZATION 


The implementation of the policy requires financial and technical support from internal and 
external sources .The programmes associated with the implementation of the policy will in 
no doubt have to compete with other sectoral programmes for the limited resources 
available to the nation. In this regard, it will be desirable to adopt the following strategies 
for resource mobilization, co-ordination and utilization: 


- Government shall make available to the NCD the necessary resources to enable it 
function effectively. 


- All sector Ministries, departments and district Assemblies shall make provision in 
their annual estimates for Programmes on Disability. 


- District Assemblies and Communities shall be involved in the mobilization of 
resources. 


- Donor Agencies / NGOs shall be approached for external support for resource 
mobilization. 


APPENDIX 1 


PROFILE OF PWDS IN GHANA 


The term disability summarizes a great number of different functional limitations occurring 
in any population in any country of the world. Physical, intellectual or sensory impairment, 
medical conditions or mental illness may disable people. Such impairment, conditions or 
illnesses may be permanent or transitory in nature. 


In Ghana the following are some of the categories of persons with disabilities identified in 
society and are the subject of the proposals for the formulation of a national policy. These 
definitions of disability will be reviewed periodically in accord with international 
classification of impairment. 


THE BLIND 


(Persons with seeing difficulty or persons with visual impairment). Those persons who are 
permanently deprived of the faculty of sight are referred to as the blind, the visually 
handicapped. The term also covers those with low vision(colour blind, night blind). 


THE DEAF 


(Persons with difficulty in hearing/speaking) 

Persons who are wholly or partially deprived of the sense of hearing are known as the deaf 
or the hearing impaired. The deaf are classified according to the type and degree of the 
handicap; thus there are those who are classified as partially deaf, severely deaf or 
profoundly deaf. Deafness may sometimes be combined with other disabilities especially 
speaking impairment and blindness, deaf blind; the latter is rare in Ghana. 


THE PHYSICALLY DISABLED 


(Persons with difficulty walking/moving or using any of their limbs) 
This category of PWDs include lepers, paraplegics, chronic diseases of the 
locomotive system such as rheumatism etc. 


MENTAL IMPAIRMENT 


Persons are regarded as having mental handicaps when:- 

Their intellectual functioning is significantly below average and this becomes evident 
during their developmental years and, they have marked impairments in ability to adapt to 
the demands of society. Both intellectual functioning and adaptive behaviour must be 
shown to be impaired. Others include epilepsy and autism. 


HIDDEN DISABILITY 


There are some disabilities that are hidden and are difficult to classify. Any person found 
in any situation of difficulty using any of his/her faculties is considered under this policy. 


